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Rapid growth in female labour force participation over the last decade has led to a radical restructuring of family employment structures. However the organisation of time within the home and in the workplace has been slow to respond to this change. This has led to increasing time pressure, particularly for mothers working full-time and for those in single parent families. The assumption that children affect only women's time use remains largely true. For women who work full-time there is little difference in hours of work between those with and without children in spite of large differences in time spent on unpaid work. Instead, any adjustment in hours of paid work to the presence of children in the family relies on mothers moving into part-time employment (with significantly worse pay and career prospects) or out of the labour market.

While women still take responsibility for the vast majority of household chores even where they work full-time, the burden of housework is more evenly split where women earn an amount equal to or greater than their partners. Women who earn more than their partners are particularly likely to use their bargaining power to "buy back" time through the purchase of hired help such as cleaners, and labour saving devices such as dish washers. Yet even in these households 60 percent of women take time off to nurse the children when they are sick, and nannies and other paid help are more likely to undertake this role than fathers. The constraints placed on full-time workingwomen, and in particular mothers, by household responsibilities hold back mother's earnings power. While some of the newly introduced policies aimed at improving work-life balance, such as the introduction of paternity leave, may help redress some of the current imbalances seen in the household, other policies, such as new rights of full-time carers to request flexible working conditions, may reinforce the current gendered division of household labour.
