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It has been claimed that there is a rising tide of support for gender equality.  Gender equality is depicted as going hand in hand with the decline of the traditional family, with its gendered division of labour.   In this paper we examine how far support for traditional family and gender roles is being overturned.  Our primary focus is on attitudinal change in Britain over the past 25 years, but we also explore how British attitudinal change compares with that of other European countries where policy initiatives for supporting motherhood and employment vary greatly.  The task is not an easy one because there is a dearth of good time series measures.  This, in part, reflects the fact that measures of traditional gender roles are becoming less relevant in an era when women’s labour force participation is the norm.  We suggest that a more productive line of inquiry would focus on how men and women’s values differ regarding paid work and family care.  Data from the European Values Survey suggest that there have been marked intergenerational changes in extrinsic and intrinsic work values, but that there is little evidence of a convergence of work values in Europe.   In Britain, gender differences in work values are narrowing across time.  We suggest that as changing gender roles and work values are closely linked, future research should focus on the two-way influences between work and family values.  
